
Phone

www.theosfoundation.co.uk

Nationality

Full Name

PERSONAL INFORMATION

Full Address

Email

Date of BirthPost Code

ID Card Yes No Others

Driving License Yes No Others

EDUCATION AND TRAINING

info@theosfoundation.co.uk

APPLICATION FORM

Please attach a copy of your CV with this application form. Send it via email to
info@theosfoundation.co.uk

Position Applied For

QUALIFICATIONS AND SKILLS
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Phone

www.theosfoundation.co.uk

Job Title

Name of Employer

EMPLOYMENT HISTORY

Address

Email

City Post Code

DUTIES

info@theosfoundation.co.uk

APPLICATION FORM

Please attach a copy of your CV with this application form. Send it via email to
info@theosfoundation.co.uk

Length of Time in Role

REASON FOR LEAVING

Current or Most Recent
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www.theosfoundation.co.uk

PREVIOUS EMPLOYERS AND DATES

SUPPORTING STATEMENT 

info@theosfoundation.co.uk

APPLICATION FORM

Please attach a copy of your CV with this application form. Send it via email to
info@theosfoundation.co.uk

Please tell us why you have applied for this position and why you think you are the best person for the role..
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www.theosfoundation.co.uk

INTERVIEW ARRANGEMENTS AND AVAILABILITY

info@theosfoundation.co.uk

APPLICATION FORM

Please attach a copy of your CV with this application form. Send it via email to
info@theosfoundation.co.uk

REFERENCES

When are you available to start and are there any dates you are unavailable?

Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an offer is
made. We will not ask your current employer until we get your permission. 

REFEREE 1 

REFEREE 2
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Do you need a work permit to work in the UK?

www.theosfoundation.co.uk

EQUALITY AND DIVERSITY
Yes No

info@theosfoundation.co.uk

APPLICATION FORM

Please attach a copy of your CV with this application form. Send it via email to
info@theosfoundation.co.uk

Ethnicity:

Religion:

Long Term Health Conditions
or Disabilities:

Gender and Pronouns:

As part of our recruitment process, we require all candidates to disclose any unspent criminal
convictions. We may ask you to provide a formal disclosure of your criminal record as part of
our selection process. This is to ensure we’re making informed decisions about your suitability
for the role, as you will be working with vulnerable families. We’ll review this information as
part of our assessment process.

DECLARATION
I confirm that to the best of my knowledge the information I have provided on this form is correct
and I accept that providing deliberately false information could result in my immediate dismissal.

Name:

Signature:

Date:
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